


POSITION PAPER
I...O\VCOllNTRY FARMERS PROCESSING FACILITY

Situation:
The auricultural cornmunitv has aiwavs been the framework or tilt: southeast region 0:
South-Carolina. Many of the operating farms have lost out to socio economic pressures.
Runaway development has lead to land sell-off and the lost of youth to urban areas and
higher paying jobs significantly impacted the small fanners of our area. Those that
remain are uniquely positioned to take advantage of the current trends of seasonally
produced food with a premium on purity and sustainability in the raw and value added
food business. The region has the advantage of no competition from industrial mega
farms, and it is within a ]00 mile radius of several large populated areas.

Solution:
Beginning in the early months of 2009 a group of fanners. interested citizens and
community leaders began meeting to study the feasibility of a fanner's food processing
facility in the greater Beaufort area. The planning group was made up of a diverse group
of interested persons and represented several institutions. In addition to local fanners and
interested citizens, the following groups have been consistently represented: the
Extension Services of South Carolina State University and Clemson University, South
Carolina Coastal Community Development Corporation, The Penn Center, the Marine
Corps Air Station, DHEC, DSS, and the Lowcountry Economic Network of Beaufort
County. In creating a vision and mission statement for the processing facility, the group
emphasized the health of local citizens, the importance of local fanners to our history and
economy, and the establishment of new jobs at the processing facility and interest from
new and traditional farmers. The group asked the former Executive Director of the
Lowcountry Food Bank to moderate its meetings.

Result:
The task force established that a processing facility that could chop and dice fresh
vegetables would provide a viable local market for new and traditional fanners, giving
them new economic incentives to grow food. It would also decrease the pressure on land
development in the area. Among the possible crops to be grown arc collards, squash,
cabbage. spinach, lettuce. onions, radish, peppers, kale, turnips. mustard. broccoli,
zucchini. tomatoes, melons, okra, beans, eggplants, potatoes, peas. and com. At full
operations. the processing facility should be able to operate all year with seasonal crops
providing a viable economic market to local farmers.

Impact:
Small and mid-size fanners in the Southeast South Carolina will benefit by providing
local fresh vegetables to be processed. First year operation is expected to yield over
500,000 pounds of value-added produce generating over $750,000 in revenue. Job
creation will initially be 6-8 part-time employees. and 10-12 when in full operation. On
farm jobs will also increase for seasonal workers. The creation of a farmer's cooperative
has been initiated to accomplish this task.
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LOWCOUNTRY FARMERS PROCESSING ~ACILIT\

Status:
The task force did considerable analysis on cost to operate such facility. Our estimate for
a new building with electrical and sewer hookups ready to use with equipment installed
was approximately $460.000. We also drew up a budget for the first two years of
operation which included staff and transportation needs.

• Negotiated with the South Carolina Coastal Community Development
Corporation on St. Helena to lease a room to operate saving the cost of a building.

• Received a $5,000 grant from the Strom Thurmond Institute at Clemson
University for a feasibility study and for legal services to incorporate a local
farmer's cooperative.

• Local Attorney and Certified Public Accountant, who were inspired by this
initiative, gave pro bono help to file incorporation papers with the Secretary of
State in South Carolina and obtain a federal tax identification number, and to
assist with establishing financial records.

• Submitted application to USDA in the amount of $245,000 for an equipment
grant.

• Will submit an application with the USDA for operation funding in June of this
year.

Request of Beaufort County Government:
I. Upon approval ofthe $245,000 USDA grant, Beaufort County Government

provides up front funding to expedite the purchase of equipment.
2. Beaufort County Government grant $30,000 to retro-fit the room at the South

Carolina Coastal Community Development Corporation. This would include the
lowering of existing ceiling, central cooling of the room, and re-locating a
cooking pot.

Thank You.

The Low Country Process Facility Task Force
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PROJECl': PeDD eeaier Fruit aDd Vegetable Pn»eessiD, Facility

For the Gullah Fa....ers Cooperative AssociatiOIll

Narrative

Overylm at... CeDter.ID£.

Penn Sebool was organized in 1862as one ofthe first schools to offer an academic edl108tion to

Afiican-Americans who hadfonnerly been CDBlu.ved. Beginning in 1905, theschool functiODCd
as a no~ agricultural, and industrial leamiDg iDstitution for A1iiean-Americans in the Sea
I!llands. Later. wbca tbe SC DepallDidDt ofEdoc8tion took~billty for educsring studeuts
on St. H.eleDa and SIIft'DlIIldiDg Islftl'llh, they adop1!ld the PaIn School method of instruction in
most ofthe local schools. By 1950,PmmCe:a.tcr rompni7J!d to address community development
needs. It has aince become a ftlIHJWIJal commUDity development organization with III

imprmsive 1rBck record in establisJring health clinics, recreational, cul~ seJf-sufljciency and
Bcademic programs.

In the 196Os, Martin Luther King, Jr., aud 1he Southem Cbrisdan Leadersbip Con&rence staff'
held retreaIa at Pem1 CeDter annually. In 1974, 1be Pam School campus was dCllipated a
NattoaaIlBItortc Laad....... Diaaid (one of tile only three in South CamHna). AmOlll its
mci.1ities are gueathouses, offices, dmmitories. a cafctcria, museum, and library, IS well as
program 8Dd activity buildings. It has remaiDed a~or educational resomce andBen'ic:e center.

~. Pam Center has expmded its objectives, its adieDce, aDd its sphere of iDflUCllCC to die
natiODlllIIDd intamationa11evds. PcIm Ce:ater·s Miaaion is: 41fT" prrRllilJtle IUUI,,"Me ""S.
J".".' IdrIt1ry ail iClIrIUDe.. This mDsioD is bciDg cauied out by four major PlOlPams~ 1)
ffistory BDd Culture; 2) LandUsc and BnWummmtal Education; 3) Prognunmr AoBdemic IIIId
Cultural Emiclmlcnt (PACB); aDd.) Early CbIldhood ~At..Rist" Family IDi1iatiwe. Toplber,
these PJOgrBIIlS provide local, zegicmal, DBtiODl1 BDd intem8ticmal audiences wi1h education aad
training in history aDd culture, aewftnic emicbmeot, SIDIll-scale fanniDg. parenting, halth.
environmental ccmservation, land-use planning, aDd eco1lOlllic development.

Penn Ce!nter has an extmJsive history in lNIDBaPDI aDd implementiDg various local. state. and
federal programs. This vegetable ptCJC48ing fac1llty will create DeW jobs &lid helpretain BDd
increase the income ofpresent BDd DC'W faUDetS.



St!temeDtofNeed

Over two years ago, the leadership ofPenn Center beganmeeting "With a diverse group of
Beaufort Countyresidents to explorethe need for a market for fi:esh vegetables to our schools,

hospitaL militarybases, restaumnts andother venues. Thediscussion quickly turned 10the rich
andcJivene history offarming on St HeIeDa Islmd &lid the lackoflocal madcets for the products
ofGullah fimnen. Manyofthese fannem live close to or below the poverty tbreshold. The
expense oftllking their products as far away as Columbia or other places mtlkcs growing crops a
dHlicult Way to earn a decent 1'etUm on tbeir investDumt.

It quicklybearme appmeu1 that a food processing facility WBI needed in the area where 'there is a
stroDimattet and a deepneed for flab vegetables. This facility would clean. chop aodPlOpii\\'

fresh veptables 1hatcould be IIJaI:bted to sc.ibools,~ looal military bases. ratauranD 8Dd
indivld13als Wbile providing a viable ecoaomic IDIIIkct to 10C8l fBnners. The local scbool system

immediately showed an interestin purduuring these local products ifthey were to become
available. The facility would also help IBW 1IIDd from development, promote local fanning,
grow the economy in tile region and pIOYidc DeW and coutimJingjobs whileproviding fresh.
healthy local vegetables.

A group of1ocal1imnersfrom St. Heleaa BDd four other COUDties (Charleston. Hampton,
CoUcton and 1asper) came together for a aeries ofmeetiDp at Pam Center to discuss 1be creation
ofa vegetableproMSSiag facility. Wdh 1he help ofJegal COUDSel8Dd a small pant from the
Stom Thurmond Institute they cmmd the GULLAH FARMERS COOPERATlVE
ASSOCIATION. Seventeen fanners signedonas original incorporating members.

The Penn Ccm1m', a 501 (c) (3) organizetion lcxmed on St. Heleoa Island, South Carolina
proposes to manage the purchase ofthe equipment for this new vegetable p1'oa:ssiDg f8cllity.
This &cility fits 1lWeU iuto the mission aDdhisto!y oflbe PeDIl CcD.t=' as it will create newjobs,
provideadditional revenue for traditiODBl and new fanners aDd improve the quality oflife and
health ofSt Helena resideots andthe smmuoding communities. St. Helena Elementary School

is the primary public school on 81. HclCDftt whereas, 95%oftheir students receives free or reduce
lunchwhichis an indication offarmlv novertv in mD" cnmnnlnitv.



Gupd Obi'"of.... ProW

Thegoaloftbis proposal is to pmcbuserequind wgatablelfruit pmcc:ssiDg cquipmaJt aDdoJIicc
cquipmaJt which would be to leu=: to the Gullah FIInDLn Coopcaative ABSOCli8lion, a new
private business owned by local fiumers. Tbis vegetable processing equipmem will behoused in
a room rented from theCarolina CoastIdCommunity DeveJopment Corporation, which is 10ClDd
one half mile from The PeDD Centa" campus. 1biB equipment.. which is capable of cooliD&
washing. slicing, chopping and beging up to 5.000 pounds ofvegetables perday canbemoved
iDto the cooperadve's own facility in the fiJlure, if needed, and be used for many years. The
Proceadlll f8ciIity will tbm be able to provide a IDIIIbt :fbrvalue added pmduce for strnaJing
timDers, create DeW jobs IIDd pnJVicIe a mBrbt for much Deeded vegebiblc:s to schools, military

baBes,~ aDd local SUJdlilarbtB~ 1IIIbmnmtB.

ThespecJfic Objectivel ofthisproject.ere:

1. To help cree DeW bllsiDC!19 tiIlteiiprisal on St. Helena tsJand that will be in opmation by

September of2011 and will immedilteJy him 8 nDW wcxka:s to nm die busiDeIs. At fun
ObOiatiODt within two years, tI8e sIKruld be10 full time new cmployt=eS.

2. In a rural area with a popubdian of lIDder 1,000 aDd where 95% of Amcan Americ8IIs
school... children live at orUDder thepovertythn:8hold, this smallbusiness will give 17
original fBrme.rs a new farm maIbt and c1rN11ie their income giving tbcm a way to NtaiIl
open hmd and theirjobs. At filII operation the COOjJClative could beelewtiDg the income
ofop to 30fanners.

3. To meet the need for a hsh veptablo JDaIbt ad value-added produec3 whIR tha'e ..
DO other processiu filci1itiea.

4. To provide a Ie8dy IIUII'kct of sliced IIIId chopped aod packaged vegetables 10 the: local

school system which bas already promised to purclIaBe good fresh PlOduct from the
coopemtive.



5. By providing new markets for local farmers. to give them more incentives to growfood

at lesscost and overhead and beableto retain aDd renew their t'.armB.r thus decreasiDg the
pn:ssure on land ci=veiopmem: in a hisrorlcBl mea.

6. To improve the health oflocal citizens by providing good, healthy, local vegetables.

7. To operate the processing facility year round featuring certain signatute crops such as
collardst cabbage. spinach and lettuce but also offering squash, omDD!l,~ peppers,
kale, turnips, broccoli, cauliflower8Ild zucchini as well as other crops.

Slart-Up Timelilleod Work PIu

The Penn Center will purchase the wgetab1e processing equipmem immediately 80 that the
0u1lah Farmers Coopemtive Associationcan have it professionallyinstalled in July. The plan is
to have the processing room retrofitted ill July so the Coop can be in busi'1f'!SR DO later 1lum
September. PIaoB win begin in July to start a fiumer pJaatiDg schedule for the test of 2011.
Staft including a Proc:essiDg Managerad MlllketiDg~ will be hired in late July.

In August or early September there wiD be a traiDiDg pmgram for the manager, JIUlrbtiIIg
person, staffand farmers. A Gullah Farmers Coop web site will be established 'With 1rIIiDiDs ill
ordering aod a'Op selection.

The processing DciIity wiD opcaate at approximately half-time for the first year incnsasiDs
capacity and output slowly iD the sec:oud year, then moving to full time operations lit the
beginning of the thUd year. A pro fOrma amelysis of this work plan is csti!!!8U:d in the chart
below:
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The overseeingof this projce:t: to purchase processing and office equipment will be managed by
The Peon Center, Inc., a SOlc(3) corporation. The Executive Director, Walter R. Mack, will be
the Project Director in the managemem ofthc gram purchase and long 1I:nD lease prepuation BD4
ovcmight. He will use the Board ofDUectors ofthe GullahFarmers Cooperative AMnclntion to
supply information on moutbly upkeep and OODditions.
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APPUCATJON FOR
FEDERALASsurr~E

2. DA.TE .-T1ED
312612011

I
I

11. 'TYPE OF SUBMISSION
i A'-u..--.1-·....· ~

:J Construction 0 COMitfUdICn

, 6Sl NM-COMtructioIl 0 Non-C~

I 5. APPUCANT ItFORIMTION

3. DA1'E RECSVEO BY STATE

I Feaeral Identifier

j

~Namll:

Penn Center Inc

o DUNS 0789085109

PIeIr: Mr. I fbi NatI'Ie. Walter

8. EMPLOYER lDEN'J'lACAnoN Na.IIIER rEIN):

W 7 1- L[ill2141913JJi)

CItY: Sf. Helena Island

Slale: SC
COUtlrY: USA

o

8. TYPEOF A,PPUCA11OH:
aNew CIContinuMion

If~e¥illon. enw~~rn~

(see inlIlnaI::liclM IIIc I llIIll*Im.) 0
0Iher trJIJeCIfv)

1. TYPE OF APPI.JCAIfT: (See InSInII:IcIMfew APIi'..f ..... Trs-)
Ne:r1

~a.aM

I. UII£OF FEDERAL AGENCY: Federwf AvtIIIonAdirIIklaIb'etkHt

10. CA1'ALOG OF FEDERAL DOIeS't'1C ilTJj'~'lf!n]

TITl.E:~" t.~o\otr ft-...~ .. ~'-~fl,. .... . ':'d:4-t
12. AREAS~ BY PRDJECf (CIIIe3.~~. elr:.t

Beaufort. Jasper, CoIIBton, Hampton and Ctuuteston
Counties.

11. DESCRFIiVE mu: OF AJIPLICANT'S PRD.IECT:

To e IS8lJIIh a fruit and~ pn:lC8Ming (CIq)plng)
fscIity that would allowfanners. to expend their marketing
capaclty by providing value-added pmduce fg pubie sr:hooIIll
and othet' eating establishments. The fadity would also
pnwide _training. job reteniofl and employment.

1!. PROPOS£D PRO.ECT

S1alU,,: 9(11201t
IEnding DIRe; tnOI2C)t2

U. ~DI8TRJCTSOf;
•.~ HanoI1Ible Joe I
WlIIan b. PnliIId I~ JoIIWIIGn

15. ESTIMATED FUNIJIM;;
16. IS APPLICATION SU~C't TO REVIEW BY ITATE EXECUTNE

ORDER ,zan PROCESS?

I

i

I
I

e. Fedanli
b.~m

'," ..

S245.ooo.00
$1.000.00

~u.w

~b.OOO.CKJ
~'! 'ow."IP1J.vv

10.00
«'-.'''-: ~ "ITV'" nrJ.-_.....---'--
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t"!", lISn.E APPLICANT !JEUNQ!JENT ON ANY FEDERAL DE8T7
d ,,~,. It '(!~ ilnAC:trAI': pxp:lln8~l(l(l. 1m No

~ ~·~'.,:.t:." ~..a.. : ;l.......... 1;'.....,,_ .~ ... ;'~:tN~r·..·..··-" ..._ ......_ ..._._.- ,w••••__•__,_._,_

~ 1 »r: ;\~~.""r~ "'-"::trJc

...
~""""" .. .... ....... . .--;---

i>rltvlw~ (;Jilior.;. ~Jnc;.t~

AlJlIIllnzeo'll" LocalRI!OI'llCIilCllO
\";i~l~i".~ t,,\.. ~~4 (H6:-'V Q...(,l103,
~~!W OMS CifuMr A-1Cl:l



BUDGET INFORMATION - Non-COnstruclion Programs

.---------------------------------------------------.-.------I
SECT eN A- BUDGET SUMMARY

fol8l
jg)

t Itt ODD

Fedtnl
8

,245,000• G.OO

EsUrRIded lJnobBtpad Funds

Federal

s 0.001. t1SDA

2.
t--------+--------I---------I---------I--------~-----.-----. -~-

3.I---------I----------J..--------I---------I--------I-------- .'---~ --. "... -----"
-4.,......--------f--------+--------I---------I--------I---------- --
5. TOTAlS t 0.00 t 0.00 S 245,000 S 6,000 $ A51,000----

SECT10N B- BUDGET CATEGORIES

GRANT PROGRAM. FUNCTlON Of\ACTMlY

(3) (4)
iollll
(5)

8.~ I • • 9,521.00

c.T~

d. EquIpment

f. Can!J"IlctuI!I

g. Connutltan

h. Other

k, TOTALS (un rAilMd en

201,772.1)0 101,772.00
----

_._-- -----

-------- -- ..---
"""---.........-- - -_.-

S,DOO.OD 5,000.00

217,300.00

27,700.00 2"7,100.00

• I S 245,000 • 6,000.00 , 151,000.00

Authorized for locel ReprodutOon
SJandBfd Fotm424A# (4-088J

"t~ by 008 Ctt:uhtrA-1 02



- SECTlON C- NOH-FEDERAL AE80UACU

f.l GIld PD.nm 11I\ (e' 8IIIIa fd)aMr8auR:II l.lTOTALS

8. ~nn Cel1ter, Inc • 1,000.00 I I 1,000.00 I 1,000.00

9. Strom ThurdOnd IClt1tute 5,000.00 5.000.00

1O.

11.

12. TOTALS~ot"land11) • 1, DOO.OO t I ',000.00 15.000.00

8ECTION D- P'ORECASl1!D CASH HEED8

T."'etY_ lIta-tlr IndQuIIW :tnta-tlf .~

'3. Federal S 245,000. OQ • 245,000.10 I S S

t4. NonFednI 6,000.00 5,000.00

t5. TOTAl (wumoflna13 and 14) • 251,000.00 • 251,000. OD I • • -
SECnOH E-IUOQIrr nl1MATe8 OFFeDEIVlFUNDI N!!DEDFOR8AWtCE OF,... mOJEC'T .,

JIUtUU
(.) GJ8It PrD;rM\

Mfftt rdi1hlrd - ~

teo I , • •
17.

'.
18.

'9.

~_!OTAI:S ($Ufl'l of lJnea 11· tt) • S S • -
SECTION F- OTHER BUDGET~TION

M~=l'Np di ~ (red: '~~es:

'---

a. Indhdc.-= Pi>ced at lOt
"

~:i r: <!IImsWo s

--_.._-
Authorized forLcaJ RepIvductign

SF4W. (4-11) p..- 2
Pc...... tJy c.-CftLB1.0102



Beaufort Coun'ty Disabilities and Special Needs Department
1804 Old Shell Road - P.O. Box 129
Port Royal, SC 29935
Telephone: (843) 255-6300 Fax: (843) 2559417

"

April 20,2011

Mr. William McBride, Chairman
CouunUDity Services Committee
Beaufort County COUDell
P. O. Drawer 1228
Beaufort, SC29901-1228

DearMr. Newton,

Attached are the recommendations from the Disabilities and Special Needs Advisory Board to fill the
positions vacated by Elizabeth Santagati andJamesMa1hews. Sr.

Board Members unanimously voted to recommend David J. Green and Munay S. Weiner to serve as
representatives from the Bluffton and Hilton Head areas and feel they would be a beneficial addition to
our board.

As Personnel Committee Chairman, I personally spoke to both Mr..Weiner 8I1d Mr. Green and found
1hem tobe highlypersonable and eagerto serve andadvocate foroW' consumers.

Thank you for yourconsideration and request that you bring forward our recommendations to County
Council.

J Brown, Chainnan
SN Personnel Committee

Ce: Sue Rainey. Clerk to Council
Morris CampbeU. Deputy Administration



COl INTY COUNCIL OF RF.AUFORT COUNTY
Citizens Volunteer for Service

County Ronrdll. Agencies. Commissions nnd Authorities D (
~e. "'{-I-I

, "'1111.\ Council of Benufort County selects citizens for scrvice on Council appointed Bnards, Agencies. Commissions a nd Authorities Irnm n roster orin di\'idUI1I~ whll have e ithet
. «hmtcered or have been recommended for appointment. The Clerk to Council uses this form to keel" an up-to-date roster of volunteers nlultn give Council hl1~k il1fhrllllltionl1lml1t end,
'·',q,tJ'lf't

I" f1:. 0_3_/2_4_/~. __ NAME: David J. Green VOTER REGISTRAnON NUMBER: 44929~4

, " , "1'/\rlON: Business Owner& Dir. of Development for nonprofit TELEPHONE: (Horne) 843-836-2002 (Office) 843-368-~_~!9

r r- ,ql <;;TREET '\DORESS:68 Heritage Lakes Dr., Blumon, SC 29910 MAIUNG ADORESS:_S_s_m_e _

~-

'. re ~'I'U presently serving on n Hoard, Agency. Commission or Authority? no If"yes.·· when docs your term exJlin:?_----~..~ __ .__

:' recommended by 11 Conncil Mcmbcr. indicate name: ETHNICITV U"'li"n~1l Caucasian~ fricnn Amer icnn [] "thc,D

or THREE PRtORITIES: please indicale hy placing D "I". "2". or "3" alongside the Board. Agen~·. Commis!lion or Authority which you chooo;e.
-_ ..

-
ROARDS AGENCIES COMMISSIONS AtlTIIORlriES

'\l'comml"llIliono; "In'\: _ Beaufort Memorial Jlosrilnl _ Burton Fin: District _ "'J Ecnn"mic Orrnrlll"il~ ,\ul!l"ri"
'\ifllt'lt1'l _ Rluffinn TO\\l1Shlr Fitt' _ l.IISt. Helenn lslnnd Pirc !)io;lricl __ IJ(J Wilier lind Se\\cr'\1l1horit~

·\tWhl,1 and IJlUl! :\hllsc -- D3t1fil~lde 'sinn" Fite Cnastnl Zone IItnna!!clIll'''' '\rrellah' 1'1lI11"

""11'1lntCli.'n :\djll'llmenls &. Arreal'l .- Sheldon 1'1.wnohir Fire Forestry ('''"l1l1is'li,,"
I 1li~:Ihililit~ andSpecial Nt"l:ds Fn'ller CareIte\ kl\ IIn:II,I

IIi<toric Prcc:en':1lion Review .. _ I.owcollnlf)· CI'lIflCil "I (;'" ernrnents
l.ihrn~ ___ 1.,,\\'coUnll)' Rcr.i"Iml I, :l1l~rnrt:llinn
'lonhcm I'nrridl11 RC\'icw I\l1eilll I\C1\ in'"
Parks andI eisure Services
I'I:m nin l!

..
Hilmi IIl1d ('rilicall.andsl'reservatiun
S"lid W:lsle lind Recycling
Sl'lIlhcrn (.orridor Review
SI,'rm\\l1ll'r Mnnn!!cmenli rlilit~

lax Eqlllllinltion

- - Znnin~ :\"pculs
-

'hiT" COUNCIL DISTRICT: ,.f§J:':ncirclc your Counly Council District No. [B] §] §J El §] l!!O El 6 8'.
)"iFUCT OF INTEREST STATEMENT: I. David J. Green .... ___ .. _.___ ..~ . __ ~ .. as a voting member of'the ~SN ~d~l~or ""alfl.--
">'Ir\', Commtssion or Authoril~', agree 10disqualifY myself from voling on any issuets) which may arise and in which a conflict ofin~

Applicant's Signature: ,~-v< A / .
"

r·I,·~

•f f"

l".·~. ,-n mpleted, ptea..e return Ihis form And 8 hrier resome' to the Clerk 10 Council: You'may mail ilia Clerk to C nuncil. County C ollncil n f Benufort C (ltll1'~. I' n. n rawer I 22R.
lo·:",fnr'. SC 2990I. cmail il 10hnardsnndcommissilltls@bcgov.neL (must save nnd attach me) or fax it 10 R43-2S5-940 I. Applications wilhout n htief resume' ("111111111 Ill' l'llll~i"cre{1
,,..Ii·,,j,mt: will he held three (3) years for considcmtion. All infomlDtinncontained on this appllcatlon is suhjecl In puhllc disclosure.

\." """ '1l1hmiUlne an application for the Plannin~Commlsslnn must fill out IJn additional quesllonnaire. An Incomplete application "'iII he '·,!:~'·lIed.



CURRICULUM VITAE of

David J. Green
68 Heritage Lakes Drive, Bluffton, SC 29910

(843) 836-2002 (office) • (843) 368-9379 (cell)

Email: david@netgreenconsultlng.com

I grew up In western PA and lived there for most of my first 50 years. I've been happily mameo
for over 33 years to my wife Paula. We have two ~speciar children - a highly talented daughter
with her M.S. degree in Forensic Science who works at the US Anny Criminal Investigation Lab
In Atlanta. and a -mildly autistic and intellectually disabled" son who lives with us - for now'
(We're working on changing that through the OSPREY Village non-profit organization that we
helped to found.) We moved to Bluffton in May, 2005, so our son could participate in P.E.P. 
Programs for Exceptional People - on Hilton Head Island. I am always learning, and love
researching new ideas and figUring out how things work. so I've been and done a lot:

• I was a seminarian studying for the priesthood (with a B.A in English and an M.A in
Theology)

• I was a printing press operator and a courier for a hardware Wholesaling company

• I was a computer support technician and became a Network Systems Integrator for
several national companies including IBM Global Services

• I became a Master Certified Novell Engineer and Master Certified Novell Instructor

• I was a Product Marketing Engineer for a networking equipment manufacturer and wrote
white papers and technical marketing materials for their products

• I've also written articles on technology and society for local and international online
journals. and I've been a technical consultant and editor for two books on computer
networking

• I have a patent application for an algorithm I developed to discover and map Virtual
LANs across intemetworks .

• When we moved here in 2005, I started my own corporation (NetGreen Consulting, Inc.)
focused on sales and development of websltes and Internet marketing services.
including search engine optimization.

• I'm also an avid "personal networker" interested in small business development, and "ve
been a member of the Healthcare Network Group of the Lowcountry for 5 years

• I'm a folk guitarist. singer. and songwriter (I specialize in putting the Psalms to music)
and lead a music group called MEchoes of Heaven' at St Francis by the Sea Church

• I'm an avid bird-watcher and started a blog called the "Lowcountry Birder" featUring
pictures and videos of birds and nature that I have taken here in our area

• I helped to found a non-profit organization called ~OSPREY Village" with several other
families to provide residenlialliving options for intellectually and developmentally
disabled adults in our area (such as our son)

• I am now working as Director of Development and Marketing for OSPREY Village to
guide the implementation of a development plan for an "inclusive. inter-generational
residential community" to support developmentally disabled adults and their families in
southern Beaufort County



Beaufort COUft1'y Disabilities and Special Needs bepaMmem
1804 Old Shell Road - P.O. Box 129
Port Royal, SC 29935
Telephone: (843) 255-6300 Fax: (843) 2559417

April 20,2011

Mr. William McBride, Chairman
Community Services Committee
Beaufort County Council
P.O. Drawer 1228
Beaufort, SC2990)-1228

DearMr.Newton,

Attached are the recommendations from the Disabilities and Special Needs Advisol)' Board to fill the
positions vacated by Elizabeth Santagati andJamesMathews, Sr.

Board Members unanimously voted to recommend David J. Green and Munay S. Weiner to serve as
representatives from the Bluffion and Hilton Head areasand feel they would be a beneficial addition to
our board.

As Personnel Committee Chairman, I personaJly spoke to both Mr..Weiner and Mr. Green and fouod
them to behighly personable and eager to serveand advocate for OlD' consumers.

TIumk you for yOID' consideration and request that you bring forward our recommendations to County
Council.

J Brown, Cbainnan
SNPersonnel Committee

Cc: Sue Rainey. Clerk to Council
Morris CampbeU, Deputy Administration



COUNTY COUNCil. OF nEAUFORT COUNTY
Citizens Volunteer for Service

COllllty BOArd!l. Agencies, Commi!lsion!l And AlIthllrilic!l J) ,
JA.e /0-' ·0'

Connty ('I'uncil of Beaufort County selects citizens for service on Council APltoillted Boards, Agencics. Conllni!lsions and Authorities from n roster of individuals I\hl' have either
volunteered or have been recomrnended for nppointmcnt. The Clerk to Counciluses this form to keep an up-to-date roster or,'olunteers nml to glve {"ollndll'asic inli"!Il:1fi"" nboiu each
volunteer

IMTE: IO-'~·0' NAME:~I!A '( r. t/~1 ,JeJ£ VOTER ImGISTRATION NUMBER:__ 'i f}(. i)- J..;

OlTlIl'ATlON: Kf"-/IC ~ (;> TELEPHONE: morne) Pf/3 .. C Pf ·C/~~omcct_£~~_.c-r _
"n~ll: STREET ADDRESS: ~( 111 Ll ",1./(1 tl,., L 1),.(/1/(; MAILING ADDRESS: ..rAil tf """1-10 h ~r:I ~ '1 V;l.~

gency, Commisslonor Allthority?~

I Hhl'I

1'0 I' 'I'll REF. PRIORITIES: Please indicate by plaCingn "I". "2". or "3" alongside the Board, AgenC)'. Commisslon or Authority which you choose.
'--

nOARDS AGENCIES CO"" 1\ I ISS ION S AI' IHOIt I rr r s

- \ccommndalil'"s Tn, _ ncnufort Memoriaillosri1nl __ nurton Fire Ui~rict _ fIIJ EClInmnir 0rpll,llll.j" '\lIlhllril~_. \il'JlClrlJ; __ nhlm"n TIl\\l1Ship I:i,e -- !.IISI. Helenn MlIIul Firem~t,irl IIIJ Wnle, nnd SC'WI

- \Icohnlllllll nnll! ""u~c __ DnunlJ;lde Island Fire __ ellaslr" 1,,"(' \f:lllar.·' u-:111 '\I'I'('II:lIe 1':1I1d
('onslmction t\djll~lmcnl~ &. "prelll< __ Shehlnn TO\\l1shil' Fire ----- FlIIrJ;t'~

_L f)j~hililies :lIId !ired:!1 Ncedo: ._- FIISler Carc
'Ii~(lf'ic I'rrJ;cnnlicIII Review __ Im\emll1lr~ l ",,"dl,.' I i""'''''I1C'''<

.- l.it-I':U)' __ I.II\\nlllllll~ nr~il'w,' 1r:1Il<I'''1I11lhlll_... ~oIllrlhrm Cnnidllr Revie« _J__ <;"dal~r, \ it I'"

- I'nrks nnd l,ei~lrrc Scn ires
I'I"nninl!

-- ItumlandCrilirnll.lII11lo: I'reo:cnalillll_. ,olid "'a~e and'Rer~c1inl!

~-_.

"oulhemCnrridur It" iew

-- "lnrm\\nlerM:rI~'l!clllcnl I 'liIil~

~

l ax Eqllalirntirm
, Iminl! '\J1f'C'lIl~

-~..~~-

nOll'"
erest exists

III)BII) I1111171f61(5)f41131PIIII

('ONFUCT OF IN"fF.RF.STSTATF.MENT: I. -.lL1lJ(,<A Y s. (.1#,/.11 t'J{..

\genry, CommissionII' Authority, agree III di5qualif)' myself from voting on any issue/51

;Please encircle your Coumy('mmcil District Nil.

:COl 'NT' ('OllNell. nrSTRICT:

Once cnmpleted. please return this form nnd nttnch R brid rrsumr' to: Clerk to Council. Counly Councilor Dcnulhrt County, ",0, Drawer 1228. nCllllfnll. S(' 2111111I. r\pplicntilllls
witltllllill lnief resurne' cannot he considered. ,\rrrrllcntioll!l will he held three l:ll yenrs for con!lldernlioll, Allinformlltinn eOllll1ined 11I1lhis nrrrlicniinn i!l ~"hiel'llllI11lh';" fli~dll~"'C,

An incomplete applicatiun \\'111 he returned.



PERSONAL DESCRIPTJOf'

Name Murray S. Weine:

Address: 46 Millwright Drive
Hilton Head Island. SC ~992('

'j elepnonc h.umber: (843) 6HCl-614!

Marital Status: Married. One Chile

Have lived or owned property in Beaufon County since 1994.

PROFESSIONAL EXPERIENCE

B.A. With Honors, 1967. Montclair State College. Montclair. NJ.
Major Field: Industrial Education and Technology.

Ed. M. 1970. Rutgers-The State University. New Brunswick, NJ.
Major Field: Technical Education.
Minor Field: Administration.

WORK EXPERIENCE

1972 - 1993 - Taught college and high school and principal of summer and adult evening
programs.

CERTIFICATIONS

Five teaching and six administrative.

COMMUNITY SERVICE

Served eight years on the Property Owners Association. one year as vice-president. of the
large community (8.000 families) where I lived.

Served seven years on the Board of Adjustments in the town where I lived.

OTHER EXPERIENCES

Have traveled extensively throughout the world.

Belong to the below organizations:

Epsilon Pi Tau - Omicron Chapter (Past President)
Phi Delta Kappa - Emeritus
Kappa Delta Pi
Who's Who Among Students in American Universities and Colleges
NJEAVocational Education Committee

For any other further information please do not hesitate to contact me.



--- -~_._---- ~.~ ----

Chlldren's Foster Care
(Candidates With Applications and Resumes on File)

Name.·. Council District Elhrtlclty Primary Inter8st.or·Expertise Other-ABC ·'nt8rest Date Application
Received

Carnputaro, Elizabeth 11 Caucasian Attorney Social- 2 October 2009

-~--

Collar. Robert 4 Caucasian Teacher DSN -2 May 201'
Social Services - 3

--'~-'-

Gibson. Terry 7 Caucasian Retired University Professon Alcohol- 2 August 2010
Planning - 3

Himes. Diane 10 Caucasian Retired March 200~

-_.'--
McDaniel. Curtis 9 Caucasian General Manager First Vehicle Services Planninq- 1 May 2011

PALS - 2
--- ---

Raley. Pamela J. 4 Caucasian Teacher Library -1 May 2010
Alcohol- 2

-_. ._--



COllN IY ("OPN('II 01' ''''''IfI I IIti (I II'~ I Y
("jli7l'lI~ Volunteer lin Sen icc

('''UIII\ n":I,d~, '1!I'lIdl'~, ("""'f11i~"i"n<:In.l .\"Ih"rilil·~ 1), - Me .5· S - ( I
. '''III~ ('lllllll'iI "I' nc;lII'i'rl ("II\1nl~ wlects dliJ'l'II~ hlr!len itoc lin ("nlllldl :1J1J1llinICII nn:ml" "I!cncic~. (" 1I'11Inis~i..n< n nd '\lIlh", ilil'" li.'f11 :t '",Ic, III il11lil i,III:1I" "h" h :\\t' dlhl"

. "mlcl"ed III 1-:1\1' been 'I'Cltlllll1elUll,d li'r aflrllin"Ill'111 lhe ('Ierl: I" ("1I,,"l'illl"C~ Ihi" limn Illl;cl'I':l1l ",'-Ill.dale rn"ll" ,,' \flh'llll'l"< ami I" I!hl' ('''''neil h:",i! il1,j"I1l"Ii.. " :,,·,,"1 I'at'l,
'"n'lOt", .

, "'l:: 051O~/20tt NAME: Curtis McDaniel

• 'I ('I 'I'"TIC IN: General Manager at first Vehicle Vehicle Services'---.._~-.'

"I"F STHFET :\Dur~ESS:46Bostick Cir~ _

VOTEI( RE<jlSTRATlnN NI 'Mnt:H:~_~_3 101~
THFI'II0NE: ,IIII"'c) 843-321·0394 ,()mCeI84~~55-,2773_ !e!"~~'*~

~IAII.IN(jAnDRESS: 46 Bostic Cil Beaufort, SC. 29,902~Vcy ~n-~G t.sc
\'e Y"U preo;ently o:er\'ing on a BunnI. A!!l'IlCy, Commiss inn or A"Ilmril~''! _~? _~ If"yes." when docs your term l''iri1c'?_
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CURTIS McDANIEL

46 Bostick Cir
Beaufort. SC. 29902

843-321-0394
cmcdaniel@bcgov.com

OBJECTIVE

• To serve Beaufort Countyin a capacitythat best meets the needsof the county, while
utUizing my experience and life skills.As a Senior Managerin the Fleet industryfor the
last 15years I havebecomelean six-sigma. In the hopes that my 25+ yearsexperience
in transportation and heavyequipment vehicles, parts. serviceand management would
be an assetto any organization. I hope to serve the people and county of Beaufort. SC.

COMPETENCIES

• Leading with Courage. Influencing &Building Partnerships. Senseof Urgency.
Accountability, Communicating

• Accounting for my unique ability to understand and tisten to internal and external
customer requests, respectfully probe to determine the root business need.and
recommend themost appropriate solution.

• Distinct abilityto work well in cress-departmental duties such as HR support. Accident
management, Accident investigation. Training, Buildingbudgetsfor planedexpenditures.
New equipment Fuel management and maintenance cost.

KNOWLEDGE /SKILLS/ABILITIES

Ability to organize prioritizes. work under pressure, andmeet deadline. Strongworking knowledge
andunderstanding of EHSreqUirements with technical expertisesufficient to manage Fleet
transportation andsafetyprograms. Effective interpersonal and communication skills. A
proactive, assertive, senseof urgencyto problem solving includingknowledge of root cause
analysis. and a commitment to high performance work systems and change management.

EDUCATION

• Advanced Certification in Fleet Manager( ACFM )
• Firearms Permit
• TrainedSix SigmaGreen Belt, 25 yearson the job training
• Masters certiflcatc U.S Department ofTransponation DOTITSI
• OSHA) O-hour Certificate "For General industrial"
• OSHA I O-HourOrientation.

Drug-free workplace "For Managers"
Certified Mobil Crane Inspector "Crane Institute of America"
Accident Investigation and Root Cause Analysis



E XPERIEN CE

'Y ancoy Bro s CD (De:: 199f, - nresenu
;;c leol Manage~

Implemented sys tem \0 Scec all company vemcres to mee t aanecencn
recurements.
Developed. ins:all and maintain sys tematic procedures of preventative
maintenance
for 517 vehicles as well as operational equ ipmen t.
Manage a 1.4 mm monthly Fue l budget using AR t Fleet services and WrightS
Expre ss fue l sys tem s.

Manage a 10.6 million doll ar yearly budget for acquisi tions of company vehicles .
Initialed prog ram for the resa le of all company vehicles at end ol lheir life
cycle in order to crea te a new revenue source and reduce downlime

• Manage 517 company vehicles ranging in size from. over the road tractors to pick
up size . Impl ementing and administrating Safety pol icy and maintenance
procedures.

• Sel up f~ i ng and tracking systems for 25 branch operalion 10 be in unison as
requ ired by O.O.T and Federal Motor Carrier Safety administration rules of
compliance .

• Prepare and develop yearly budget based on the life Cycle Analysis of curren t fleet
needs

• Travel to each of Ihe 25 branch locations 10 provi de quarterly supervisor and drive r
training .

• Insure the company is up to date on an FMCSA rules and The GOOT laws .
Insure tha t company dnvers are trained and are lega l 10 operate with in the state of
Georgia .

• Implement a Company-w ide O.O.T complia nt self Audit wit h a shared a scorecard .
• Participated as a Trained greenbeh in two Six-Sigm a project;
• Transportation and Truck Revenue/Expense Field Service

All vehicle safety training is my responsibility as well as : Accident re port ing, Accid ent
investigating, Insurance reporting , cases follow up, driver retraining.

80 st RepaIr (Oct 1993 - Dec 199B)
Fleet Manag er. Dispatcher

Manage 15 mechanics in heavy equipment repair. (Field Repair)
Spec new field service truCkS, purchase all vehicles and parts required to repa ir

heavy equipment, Buses and road tractors .
Review monthly Profit and l oss statements.
Hire. tra in, annua l review, discipline and termination of employees .
Track employee lime for AD? , Payroll schedu le vaceflon and holidays.
Track mechan ic time for repair invoices to the customer.
Purchase all equipment part s 10 repair heavy equipment to include;
Calerpillar, Hitach i, Votvo , Komatsu, Dynapac, Deere, Peter bu ill , Mack, IH,
Wr ight l ease agreements for heavy equipment ren tal
Schedule all field wor1< wi th the cus tomers and Ihe tech nicians
Dispatching 13 fiel d service uucxs 10repair heavy Equipment


